RESOLUTION NO. 3-2016

AMENDING THE COMPENSATION PLAN FOR PARKS AND RECREATION, THE
POOL AND THE COMMUNITY CENTER; NOT COVERED BY A BARGAINING
AGREEMENT

WHEREAS, the City Council has previously adopted and amended compensation plans

including rates and ranges by resolution.

NOW THEREFORE, the City Council of the City of Red Bluff resolves that the
compensation plan for Parks and Recreation and the Community/Senior Center

employees will be as follows:

JOB CLASSIFICATION

COMPENSATION RANGE
(HOURLY)

RECREATION

Basketball Officials

$16.00 - $20.00

Softball Officials

$16.00 - $20.00

Scorekeepers

$10.00 - $11.00

Recreation Coordinator

$11.00 - $13.00

Recreation Leader (incl. Gym Supervisor)

$10.00 - $11.00

Recreation Maintenance Worker

$11.00 - $13.00

Special Interest Instructors

$10.00 - $20.00

SWIMMING POOL

Pool Manager

$13.00 - $15.00

Assistant Pool Manager

$12.50 - $14.00

Head Lifeguard

$11.50 - $13.50

Lifeguard Il (WSI)

$11.00 - $13.00

Lifeguard

$10.50 - $11.50

Cashier/ Concessionaire

$10.00 - $11.00

COMMUNITY CENTER

Maintenance/Facility Worker

$11.00 - $13.00

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Red Bluff
does hereby adopt this revised Compensation Plan for employees within the Recreation
Department, the Swimming Pool and the Community Center who are not covered by a

Bargaining Agreement.

This resolution will rescind Resolution 26-2012, adopted August 7, 2012.

The City of Red Bluff is an equal opportunity provider




PASSED AND ADOPTED at a regular meeting of the City Council of the City of Red
Bluff held on February 2, 2016 by the following vote:

AYES: Councilmember(s): Jackson, Jones, Parker, Patel and Schmid

NOES: Councilmember(s): None

ABSENT OR NOT VOTING None
Clay ”arker, Mayor

ATTEST:

(‘ DSV, d(\wlf/ll

Cheryl Smith, Deputy City Clerk

The City of Red Bluff is an equal opportunity provider



